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A=2 days ’
-i/‘-.. The project network with Activities A,
Y
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Activity A has 3 days of slack, and

‘ 1 b A 4 Activity C has 2 days of slack.
\ « _/ Assume Activity A has 2 workers,
B has 4 workers, and C has 2 workers.
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Resource usage if all Resource usage if Activity C
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Ask-Directed Assertiveness
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Task-Directed Responsiveness

Analytical Driver

Amiable Expressive

People-Directed Responsiveness
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